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Greetings All,
Parts from our vendors continues to be a struggle. It isn’t just one part, there is
multiple parts that could cause issues to the production daily. Hopefully in the future those
things become a non-issue. With the present circumstances, comes days of no production,
even down weeks. Unemployment issues have been a nightmare for our members. I
reached out to our AFL-CIO representative in Richmond when I heard about the
unemployment issues members were facing. She was able to connect me with a top official
with the VEC to help assist with our issues. They then assembled a team that has been
working hard to address the issue. Through their help we have been able to get members
unemployment payments that have been delayed all the way back since the 2nd down week
that was in March! I will continue to help members get their issues resolved.
The Constitutional Convention is coming up at the end of July in Detroit, MI. Our local
will have 4 delegates that represent the local at the convention and 3 alternates. Any
member that is in good standing can run as a delegate. Retirees also can run for these
delegate positions. This is where our International Executive Board nominations are
conducted as well as changes to the UAW constitution are voted on.
The Local Veterans Committee is working hard on the upcoming Memorial Day
weekend event. A lot of preparation goes into setting the event up at the local. From guest
speakers, to setting music up, to getting a stage setup on the front lawn. It is a lot of work,
and the Veterans committee as always is on top of it. I hope everyone can attend that
weekend!
The Local Recreation Committee has kicked off their preparation for this coming
year’s Union picnic. This too takes months of preparing for over 3000 plus members. The
Recreation and Veterans Committees spend a lot of their own time to prepare for these
events. They do this for our members to be able to enjoy their time with union brothers and
sisters at these events. We appreciate all that they do. The date for this year’s picnic is
Sunday, August 28.
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The BET (BUS, Engine Truck) Council conference is the
first week of May. At this
conference is where we get together with our union family from Freightliner, Mack and
Navistar local unions. Presidents, Bargaining Chairs and other delegates discuss issues that
are going on at their locations. Parts is something that all locations struggle with now due to
the shortage of manpower. Anyone attending a conference normally gives a report at the
next union or can write an article for the newsletter on what they learned.

In closing, with Memorial Day coming up at the end of May. Please keep the brave
that died defending this country and their families in your thoughts on Memorial Day. They
paid the ultimate sacrifice for our freedom!
In Solidarity,

Matt Blondino
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Bargaining Chair

Greg Shank
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Greetings All,

I hope everyone had a great easter and enjoyed the long weekend. We have 4 months of the
year gone not a lot has changed as far as the business. We continue to have issues with the vendors
being able to keep us supplied with parts. It just varies from day to day whether we will be able to
run production or not. Apparently, this trend doesn’t look to be changing anytime soon.

We are told though, that orders remain strong. And from what I’m told, they are still
planning on starting 3rd shift up in plastics sometime this summer. That being said, we are still
hiring, we are still over 200 employees short. So, if you know anyone that needs a job, tell them to
apply online or go to the open interviews that are done in Fairlawn at the Pulaski County
Innovations Center.
With every thing going on in here, from the parts shortages and down time to ongoing
construction, it’s amazing that we are able to keep producing like we are. It says a lot about all of
you that keep everything going, building the best trucks under any condition. And to think, it has
been over 2 years now since all of this craziness started and yet we continue to grow.
On the grievance side of business, we had International come in the middle of March to
argue some grievances. The company denied all of them. There are at least a couple that will go to
arbitration, one of them being the grievance on the interpretation of the new attendance policy. I
also have several grievances at step 3 that should be heard soon. I will keep you updated.
Also a reminder, they started doing the health risk assessments at the beginning of April.
Until next time, be safe and enjoy the warm weather that has took so long to get here!

In solidarity,

Greg Shank

Salary Bargaining Chair
Bill Richardson

Greetings All,
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There are several times in a person’s life that they are tested. Some things are more
difficult than others to deal with as well. We have all been through some of this recently with
our work stoppage/strike. Negotiators always go into this process knowing they will never be
able to please everyone, but hopes they have the wishes of most. I know this process recently
was not positively received by most, as we all detailed in our voting process. We must realize
you will never get everything you want in any of these adventures, but we must stick together
and remember where we came from. We also must realize some people will never be happy.
Those people that are not happy do have options too. I have heard some say they can
negotiate better for themselves than a 3rd party can. Quite possibly you can, and you have
that opportunity every day to do that. It doesn’t have to be just during negotiations. If you are
that good at your job, get with your supervisor and or Director, and tell them what you want
regarding a job, salary, working conditions, etc., and they can carve out a position to
accommodate you with a potential Non-Bargaining Position. If you are that good, they have
already recognized that and will reward you thusly. Another option is to go to find your
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happiness. Everyone should seek and have happiness in their life! The best
option is to stay
here and band together and all try to add to the foundation that has already been laid. Get
active to make it a better place.
When you have the foundation for all that we do start to be compromised by some who
are undermining our process, this is even more reason to stick together. If you look up
undermine in Webster’s dictionary it states:
1: to subvert or weaken insidiously or secretly
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2: to weaken or ruin by degrees
3: to wash away supporting material from under
We do have a couple of people in our ranks that are rumored to be at the point where
their unhappiness is trying to tear down, secretly, what we have fought for this whole time. It
was good for them when they came to work here. They all knew what they had salary and
benefit wise when they walked through the doors, because it was negotiated and fought for.
They also knew that this is a Union facility when they walked through the doors. Not sure why
these people would have agreed to come here and stay if it is that bad. There is always
opportunity to grow and do better, but it takes involvement. Get in there when the game is
being played. Don’t tell someone on Monday what you would have done, game is already
over. Furthermore, the people who are starting this secret movement should understand that
the last couple of people that were fired here, within the Salary area, were in their group as At
Will employees / supervisory positions.

Both were very intelligent and hard-working employees, former SBU members that
took NBU positions, but they had no recourse, support, or structured rules of employment to
abide by, and lost their job for whatever reasons the Company deemed acceptable. This
could happen at any time, and for any reason as an At Will employee.
The Union has provided a lot of opportunities in my life to have things and the
opportunity to live a better life since its inception here. I think it has for a lot of others too.
The Union has tried to make it fair for all of those it represents. Has it been perfect, no! Has
it been better, absolutely! You do have a voice! The Company has provided me lots of
opportunity as well and a facility and tools to make a difference in my job and life, but there
have been times when we were not a Union, they have taken from us too. There were times
that we only received one raise in 7 years prior to the Union’s arrival. We had (2) 3-year
merit freezes. There was a time before we were a Union that the Salary Bargaining Unit paid
for insurance, and the cost for that started to increase. We had no control over where that
cost would land. Now we have fixed insurance costs until the next contract negotiations, and
it is very good insurance. There were also times that folks were doing the same jobs were
being paid a lot less than their buddies across the aisle. That has changed. If you are in a
classification, you are all paid the same. There are a lot of examples like this that have
changed for the better and we now have more protections in place for the employees. One
of the biggest things that seems small to most is the recall rights. If you get laid-off, you do
have recall rights. As an At Will employee, you do not. The Company does not have to bring
you back ever! At Will employees can always be treated as a Company sees fit at any given
time. These are some of the things people do have to realize before they attempt to tear
down what is structured.
Memorial Day is coming up, and I do hope everyone has a great holiday! If you have
a Veteran in your family or in your life, thank them for their service and remember the ones
who did give the ultimate sacrifice for all we have today. There is a lot of turmoil in this world
currently, and we probably have a lot of anxious families, wondering
where their loved ones/
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neighbors may be sent to or their next assignment. Please keep all of them in your thoughts
and prayer. Those anxious families could be in our hometowns.
Remember red shirt Wednesdays, and your monthly Union Meetings!

In Solidarity,

Bill Richardson

Safety Representative

Mark Montgomery
Greetings All,

First, I’d like to say congratulations to Bill Burton on his recent retirement and we all
hope he enjoys every minute of his time off. Bill served this Local well and he will be greatly
missed.
I want to say thank you to the UAW Local 2069 Leadership and the UAW
International leadership for my appointment to the position of Health and Safety
Representative for the UAW Local 2069.

I have been here at Volvo for 28 years, I served as an Alternate Committeeman a
few years back, I also served as Sargent at Arms on the Executive Board for several years.
For the last 16 years I have served as an LUDL (Local Union Discussion Leader) for
the International UAW Health and Safety Department as a Trainer, Educating Union
Members Nationwide in many aspects of Health and Safety.
I look forward to serving this membership to the best of my ability and continue to
make our workplace a safer place to provide for our families.

Thank you,

Mark Montgomery
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Education Committee
Travis Porter

Understanding Your 401(k) Plan Benefits
For employees who do not participate in the Pension Plan, the Company matches a portion of your savings.
All money in your account is invested as you choose in a wide array of individual and pre-mixed investment funds.
You can receive your savings (including the vested portion of your Company Contributions) when you leave the
Company and all affiliates for and reason.
It’s easy to make contributions to your plan account because they’re taken out automatically each pay period.
You may start, stop, or change your contributions at any time. If you are an employee, who is not eligible for pension,
you are automatically enrolled after 30 days with a pre-tax election equal to 3% of your Pay, unless you elect
otherwise.
Effective January 1, 2022, your initial automatic enrollment percentage will be increased by 1% each year up
to a maximum of 6%, unless you make a different choice. You may also elect to make changes via the web at https://
trsretire.com or by phone by calling 1-800-356-9240.
For employees not eligible for pension, the Company makes automatic contributions equal to 3% of your pay,
regardless of how much you contribute.
Effective January 1, 2024, if you are not eligible for pension the Company will make automatic contributions
each pay period in an amount equal to 4% of your pay.
For employees not eligible for pension, the Company matches 60% of the first 6% of pay that you contribute
each pay period. (Pretax contributions)
Together with Automatic Company Contributions, the Company currently contributes up to 6.6% of your pay
(3% Automatic + 3.6% Matching), as long as you contribute at least 6% of pay. Catch-up contributions are not eligible
for Company Matching Contributions.
You may obtain your current account balance, execute transactions (for example, investment changes and
withdrawals), by contacting Transamerica at 1-800-356-9240 or online at www.trsretire.com.
How Pretax Contributions Work
Pretax contributions are deducted from your paycheck before federal and, in most locations, state and local
income taxes are withheld. As a result, your taxable income is reduced, so you pay less in taxes.
You will pay taxes on this money, including any investment earnings, when you receive your account balance
at retirement (or earlier, if you withdraw the money). Even though your taxable income is reduced when you make
pretax contributions to the Plan, the level of your other pay-related benefits will not be affected. The value of these
benefits continues to be based on your full pay (as defined under those plans) before you contribute to the 401(k)
Plan. Please note that pretax contributions do not reduce Social Security taxes or Social Security benefits.
For further information you can contact Travis Porter at travis.porter.uaw@gmail.com

Veteran’s Committee
Matt Blondino

We are hard at work preparing for the upcoming Memorial Day weekend event. Since
COVID, we hadn’t been able to hold our annual Memorial Day event. This year we will! The
event will be approximately an hour long like in the past. The only difference will be that we do
not have a ride for freedom afterwards. We still will have a great time remembering those who
have paid the ultimate sacrifice for our freedom! We hope you can make it out to the event.
When I think about Memorial Day, I often think of soldiers sitting in a foxhole freezing half
to death. I think about the young men and women soldiers doing patrol in a foreign country city
not knowing where an IED has been laid in the road to injure them. I think about the soldiers
who landed on the beaches of Normandy from boats while under fire the entire time. These are
whom I remember and what they have done for us all. This Memorial Day let us remember and
honor the fallen.

Matt Blondino

CAP Committee
Earleen Miller

Call Your CONGRESSMAN
Our Congressman Morgan Griffith was ask to vote NO on 3 upcoming Bills by protesters outside
his Christiansburg office on Thursday, that the congressman said are out of committee, but haven’t been
presented yet to the floor.
The local union workers and members of the Coalition for justice are against H.R 2775, the
Employee Privacy Protection Act, H.R. 2776, the workforce Democracy and Fairness Act, and H.R. 986,
the Tribal Labor Sovereignty Act of 2017.
“Penny Franklyn These 3 bills will limit the way working people are able to organize, and also
inhibit the rights of sovereign nations, with our native brothers and sisters,”
Call your congressman tell him to vote No on these 3 Bills
In Solidarity,

Earleen Miller

Congratulations to Benezena Eaves and Roberta Greene on our Rosie the Riveter contest winners in
honor of Women’s history month.

Benezena started working at plant in 1976. She has seen many transformations in
her time of service. She is currently a demasker on second shift, as the chassis come out of
the paint booth. She is an active member of multiple committees and is always willing to
lend a helping hand. Benezena said she learned about Rosie thru the Women’s committee,
and she liked the work ethics involved.

Roberta is a 1987 hire. She is currently a material handler on dayshift. She has been
in materials quite some time and had to cover various roles in making material get
delivered on time. Like Benezena she is active on multiple committees.

Women’s
Peggy Summers
Greetings All,
Making a differences, The Women’s Committee will be walking with the Pregnancy
Resource Center April 22, 2022. Bisset Park, Radford VA. Women’s Committee donating
$150.00 . They offer a lot of help.
Offer free pregnancy tests & limited ultrasound through a medical doctor. They are
here to help, Non-Profit, honest answers, completely confidential. Does not provide
abortions.
Counseling women and men in pregnancy develop and administer programs designed
to assist women and men in confronting the Women’s committee will be donating some
breast cancer shirts to the Genesis Care of Pulaski, VA.
The Women’s Resource Center, in Radford we will be donating some breast cancer shirts.
We still have some shirts for sale $10.00 only have 3x and 4x.
In Solidarity,

Peggy Summers

In Remembrance of

Union Labels
Chris Via
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